Memorial

Hospital & Manor

Compensation/Benefits Report — Administrative Positions in the Hospital (HB 321)

(A) Position (B) Breakdown of W-2 and/or 1099-MISC Compensation (C) Retirement (D) Nontaxable
Title* (iii) Taxable Deferred and other Benefits
(i) Base (ii) Bonus & Comp. Accrued in (iv) Other Reportable Def d
Compensation Incentive Comp. Prior Years Compensation ererre
Compensation
1. chief Executive Officer $293385.37 $3821378 57307346
2. Chief Financial Officer $199597.44 $880757 $3482615
3. Chief Nursing Officer $146834.05 $665195 SZ 1888.92
4., Assistant Administrator $105811.60 $6404.77 $2244809
5. Long Term Care $123746.80 $120199 $4499400
Administrator
6. Director of Information $121880.43 $924595 $307 14.80
Technology
7 .Director of Physician $112665.31 $7711.53 $868051
Services
8. Director of Rehab Svcs. $119114.22 $701502 $1956340
9. controller $119598.32 $874601 $2814465
10. pirector of Quality $84349.12 $5519.39 $7456.18
Risk and Compliance
Notes:
a.  Reporting Period is Calendar Year 2024 .

b.  Deferred compensation is reported only for the year when earned or accrued, whether or not funded, vested, qualified, or non-qualified or subject to
substantial risk of forfeiture.
c.  (*)Report title, not employee name.




