														

	
Compensation/Benefits Report – Administrative Positions in the Hospital (HB 321)


	(A) Position Title*
	(B) Breakdown of W-2 and/or 1099-MISC Compensation


	(C) Retirement and other Deferred Compensation
	(D) Nontaxable Benefits

	
	
(i) Base Compensation
	
(ii) Bonus & Incentive Comp.
	(iii) Taxable Deferred Comp. Accrued in Prior Years
	(iv) Other Reportable Compensation
	
	

	1. Chief Executive Officer
	$290.000.00
	$39,000.00
	
	$6,479.98
	$26,900.00
	$20,236.56

	2. Chief Financial Officer
	$169,998.40
	
	
	
	
	$20,178.96

	3. Assistant Administrator
	$122,744.02
	
	
	
	$10,954.24
	$10,979.23

	4. Chief Nursing Officer
	$131,921.60
	
	
	
	$11,873.10
	$10,535.76

	5. Medical Director
	$157,955.30
	
	
	
	$49,579.50
	$1,839.66

	6. Director of Physician Services
	$100,534.40
	
	
	
	$7,037.20
	$10,222.37

	7. Director of Information Technology
	*$24,959.36
	
	
	$1,483.56
	$495.65
	$10,235.21

	8. Director of Quality Management
	$93,410.50
	
	
	
	
	$33,652.50

	9. Long Term Care Administrator
	$102,277.60
	$200.00
	
	$10,836.48
	$8,309.73
	$33,614.06

	10. Controller
	$97,202.40
	$10,233.60
	
	
	$17,042.45
	$33,363.33

	Notes: 
1. Reporting Period is Calendar Year ___2022________. 
1. *Partial year compensation
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