Compensation/Benefits Report — Administrative Positions in the Hospital (HB 321)

(A) Position Title*

(B) Breakdown of W-2 and/or 1099-MISC Compensation

(C) Retirement and

(D) Nontaxable

other Deferred Benefits
(iii) Taxable Deferred . Compensation
(i) Base (ii) Bonus & Incentive Comp. Accrued in Prior (v) é)ther Repsr‘table P
Compensation Comp. Years ompensation

1. chief Executive Officer $260,000.00 $280.00 $36,326.00 $13,805.40
2_ Chief Operating Officer $116, 10560 $28000 $20,52911 $5,11139
3. chief Nursing Officer $122,720.00 $280.00 $15,801.27 $5,147.86
4. Medical Director $157,955.20 $280.00 $27,526.50 $403.37
5. Physician Services $90,001.60 $280.00 $10,432.98 $3,832.49
Director

6_ Information Technology $94,99360 $28000 $5,97549 $2,07860
Director

7. LTC Administrator $85,280-00 $280.00 $13,843.38 $13,805.40
8 Pharmacy Director $125,505.60 $280.00 $17,667.81 $15,477.40
9. controller $91,915.20 $280.00 $9,914.03 $13,805.40
10_ Human Resources $62,4000O $28000 $8, 19633 $3,28833

Director

Notes:

a.  Reporting Period is Calendar Year __2020 .
b.  Deferred compensation is reported only for the year when earned or accrued, whether or not funded, vested, qualified, or non-qualified or subject to substantial risk of forfeiture.
c.  (*)Report title, not employee name.




